
Local 70712, of the The Public Service Alliance of Canada will be conducting a ratification vote for tentative collective agreements referencing the bargaining units Operational Services (SV), Education and Library Science (EB) and Program and Administrative Services (PA). We, the executives of local 70712, have decided to hold these meetings in our respective buildings. Please refer to the attached document for the complete information concerning these meetings. Voting will begin immediately following an information session and will continue until all of our members have had the opportunity to cast their ballot. Members must attend an information session (30 min.) before they can vote and we will stagger the information sessions according to the volume of members voting. The capacity of the room is limited, so more than one voting session will occur and it may be necessary to wait for the next session if one has already begun. The following information is for the immediate concern for the above groups already mentioned, but this information can be useful for the Technical Service (TC) group.

In order to avoid delays during the question and entering phase of the voting process, please review your respective collective agreement, severance, and the general Q&A, which can be found below.

EB) Education Group: 

http://www.psac.com/documents/bargaining/eb_ratkit_2010-e.pdf
(PA) Program and Administration Group:

http://www.psac.com/documents/bargaining/pa_ratkit_2010-e.pdf
(SV) Operational Services Group: 
http://www.psac.com/documents/bargaining/sv_ratkit_2010-e.pdf
Q&A on Severance (including $ values):  

http://www.psac.com/bargaining/units/treasury_board/severance-e.shtml  

In response to an overwhelming number of queries with regard to the tentative collective agreement posted on the Public Service Alliance of Canada (PSAC) website, please note the following:

Q:   Is the information regarding the details of the proposed collective agreement on the PSAC website accurate?

A:   Absolutely and without question.

Q:   If we vote against the proposed collective agreement, what are the next steps?

A:   Next year, Treasury Board and the PSAC bargaining team will meet again and another round of bargaining will ensue.

Q:   If we go back to the bargaining table, are we likely to get a better deal or one where severance pay is not included?

A:   The PSAC bargaining teams expressed confidence that the deal struck is the best one we can possibly hope for under these conditions and Treasury Board will not move on the severance pay issue. Concerns were expressed that if this tentative agreement is not accepted, that at the next round of negotiations the offer of wage increases would be withdrawn.

Q:   If the PSAC bargaining team and Treasury Board meet without success next year, what are the next steps?

A:   The groups who have tentative collective agreements are all on the conciliation/strike route, so a strike would be the last step in the process.

Q:   Can we retain the severance pay option if we refuse to sign a contract that includes it?

A:   The Employer has a number of options available to them to eliminate severance pay outside of the bargaining process. The political, economic and social climate is not in our favor at this time. Unfortunately, and through no fault of ours, the country is in a serious deficit position. The struggle to get positive media coverage and public support for our position would be difficult at best.

Q:   With reference to employees with less than 10 years of service, is it true that they are entitled to one week of pay for each year of service rather than as it has been in the past with no entitlement to the severance pay without a minimum of 10 years of service to qualify?

A:   Under the current contract, employees who resign before reaching 10 years of employment are not entitled to a severance payout, and those with between 10 and 26 years of employment are entitled to only a ½ week of pay for each year of employment. In the proposed new agreements, we negotiated that all employees with at least one year of employment will receive a cash out of one week of pay for each year of employment (from their starting date up to the second day of the new agreements) if they resign or are let go. For employees with 10 years or more who would have resigned before retirement, this represents a doubling of what their accumulated entitlement would have been under the current contract. Currently, employees who retire are entitled to one week's pay per year of service to a maximum of 30 weeks' pay. Under the new agreements, they will receive one week's pay for every year of service accumulated to the second day of the new agreements with options to either bank those funds until retirement or to access all or part of the existing accumulated funds.

In solidarity,

Your Executive Team 

